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British values and the curriculum — The Construction Industry

The Prevent duty requires providers and practitioners to exemplify British values in their practice and to use
opportunities to explore British values and to challenge extremism.

British values are defined as including:
“democracy, the rule of law, individual liberty and mutual respect and tolerance for those with different
faiths and beliefs”’
Thisincludes complying with the Equality Act 2010 and preventing discrimination against those with protected
characteristics:

® age;

o disability;

e genderreassignment;

e marriage and civil partnership;

e pregnancy and maternity;

e race;
e religionorbelief;
o sex;

. . 1
e sexual orientation.

Behaviour inthe workplace

Effective learning takes place in the workplace and classrooms where there is tolerance and mutual respect as
setoutinthe Equality Actand where those with the protected characteristics receive fair treatment, so that all
are treated equally.

All providers should have a code of conduct which requires all student orapprenticesto behave withtolerance
and mutual respect of others.

By maintainingthese standards of behaviourin class teachers, lectures and trainers will be promoting British
values

Commercial success

Mutual respectandtolerance are essential to successinthe workplace. If your student orapprentices don’t
show tolerance and mutual respect they will not work effectively with their colleagues and if they have contact
with customers or clients they will find an alternative supplierif they are not treated with mutual respectand
tolerance. Thisisan essential part of the training and education which student orapprentices need to prepare
themfor the workplace. The Equality Act of 2010 alsorequiresthat no-oneinthe nine protected groupsis
discriminated against. There is case law which shows that the Equality Act rights are being enforced against
businesses and the publicsector.

The Law and Democracy

In vocational courses Health and Safety legislation will always be taught. This applies to all construction tasks
and workplaces including workshops and construction sites. Thisis a perfect opportunity to discuss British law
interms of Health and Safety Legislation. This will also be an opportunity to discuss employment law and the

! Equality Act, 2010: http://www.legislation.gov.uk/ukpga/2010/15/section/4



rights that employees have. This can provide afurther opportunity to discuss how these laws have come about
through the democraticsystemand as a result of the use of the democraticsystemto achieve change.

You mightalso discuss otherforms of regulation and tax law. All of these can provide afurtheropportunity to
discuss how these laws have come about as a result of the use of the democraticsystemto achieve change.

Examplesforthis mightbe:
e Trade union pressure tointroduce health and safety laws and employment protection laws.
e Businesseswhich wantchangestolegislationto make iteasiertotrade
e Politicians pressure which often comes from constituents contacting them aboutissues
e Publicpressure such asdemonstrations and letter writing campaigns and petitions
e Newspaper, TV, radioand social media campaignstointroduce new laws.

Individual liberty
Studentorapprentices will discuss theiroptions after completing their courses. This provides an opportunity to
referto individual liberty to make choices about developing their careers or progressingin education.

Challenging extremism
The Preventdutyis not intended to stop student orapprentices debating controversialideas

If student or apprentices make comments which could be regarded as extremist staff should encouragethe
studentorapprentices:
e tothinkcritically
e toconsiderwhetherthe evidencethey have isaccurate and full
e toconsiderwhethertheyhave received an partial and/or unsustainable interpretation of evidence
e toconsideralternativeinterpretations and views

Staff should use opportunities to challenge extremist narratives through discussion with studentor
apprentices. If staff do not feel confidentin challenging extremistideas with their student or apprentices they
should ask for support.

If student or apprentices behavein away which contravenes the equality and diversity aspects of the code of
conduct which they have signed thenthisisadisciplinaryissue e.g. refusingtowork with a gay studentor
apprentice ora studentor apprentice of adifferent ethnicity. It should be dealt with through normal provider
disciplinary processes.

Applying British values to your subject area: Example

British values Examples from: Cskills Awards Level 1 Certificate in Multitrade
Construction Activities
Rule of Law Understand health and safety requirements and responsibilities for

construction trades.

Know health and safety hazards and safe working practices in
construction work.

Know accident and emergency proceduresinthe construction
workplace.

Know the behaviour expectedin a construction trade work
environment.

Identify types of good behaviourthat employers expectfrom
workers in the construction trade.

Be able to behave appropriatelyin a work environment.

Be able to communicate effectivelyina work environment.
Compliance with the Equality Act

Democracy How have the laws come about e.g. pressure from the publicfor
safe working practices? Trade Union and public pressure for Health
and safety legislation.

Individual liberty Choicesin terms of education, employment and careers.




Limitations on individual liberty e.g. by complying with
employment or training contracts and individual liberty within the
law and social expectations

Tolerance and mutual respect

Know the behaviour expected in a construction trade work
environment.

Identify types of good behaviourthat employers expectfrom
workers in the construction trade.

Be able to behave appropriatelyin a work environment.

Be able to communicate effectivelyina work environment
National Occupational Standards : COSVR210: Develop and
maintain good working relationships

Applying British values to your subject area: Example

British values

Examples from: Edexcel Level 2 NVQ Diploma in Construction
Operations and Civil Engineering Services —Construction
Operations (Construction) (QCF)

Rule of Law

Comply with all workplace health, safety and welfare legislation
requirements

1.1 Comply with information from workplace inductions and
any health, safety and welfare briefings attended
relevant to the occupational area

1.2 Use health and safety control equipmentsafely to carry
out the activity in accordance with legislationand
organisational requirements

1.3 Comply with statutory requirements, safety notices and
warning notices displayed within the workplace and/or

on equipment

1.6 State which types of health, safety and welfare
legislation, notices and warning signs are relevantto

the occupational area and associated equipment

1.7 State why health, safety and welfare legislation, notices
and warning signs are relevant to the occupational area

1.8 State how to comply with control measures that have
beenidentified by risk assessments and safe systems
Compliance with the Equality Act

Democracy

How have the laws come about e.g. pressure from the publicfor
safe working practices? Trade Union and publicpressure for Health
and safety legislation.

Individual liberty

Choicesin terms of education, employmentand careers.
Limitations on individual liberty e.g. by complying with
employment or training contracts and individual liberty within the
law and social expectations

Tolerance and mutual respect

Student or apprentice code of conduct. Good working relationships
and customer service.

National Occupational Standards : COSVR210: Develop and
maintain good working relationships

Applying British values to your subject area: Example

British values

From Level 3 - Principal Learning Specification (2764-03)
assessment 2013 onwards: Construction and the Built Environment

Rule of Law

Legislation relating to health, safety and welfare, and project
planningin the construction of the built environment

1.1 analyse the legislation used to control health, safety and
welfare and project planning (1E4):

a. Health and Safety at Work Act 1974




b. Construction Design and Management (CDM) Regulations 2007
c. Construction Health, Safety and Welfare Regulations 1996

d. Management of Health and Safety at Work Regulations 1999
e. Work at Heights Regulations 2005

Equality Act

Democracy

How have the laws come about e.g. pressure from the public,
politicians and mediafor safe working practices? Trade Union
pressure for Health and Safety legislation.

Individual liberty

Choicesin terms of education, employmentand careers.
Limitations on individual liberty e.g. by complying with
employment or training contracts and individual liberty within the
law and social expectations

Tolerance and mutual respect

Student or apprentice code of conduct. Good working relationships
and customer service.

For furtherinformation use the Education and training Foundation’s Prevent for FE and training Website :
http://www.preventforfeandtraining.org.uk

i http://www.preventforfeandtraining.org.uk/p-useful-links
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